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MO RONG GIAO DUC PAI HOC TOAN CAU- PHAN TANG XA HOI
VA HAM Y POI VOI KET QUA VIEC LAM CUA SINH VIEN DUOI GOC NHIN ESG
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Tom tit: Qua trinh dai chiing héa gido duc dai hoc toan cau dia mé réng co héi tiép cdn nhung dong thoi lam gia tang
phdn tang giita cdc co sé dao tao. Trong boi canh bang cdp tro nén phd bién, thi trwong lao déng ngay cang dwa vao uy tin
truong dai hoc nhw mot tin hleu sang loc, tir d‘o lam sau sac thém bdt binh dang viéc lam. Nghién ciru xdy dung khung phan
tich tich hop dwa trén bon nén ting: phan tang xd hoi, von nhan Iy, tm hiéu thi trmmg va tdi san xudt xd héi, qua chudi
tac dpng: mo rong GDPH — phdn tang hé thong — tin hiéu bang cdp — bat binh dang viéc lam. ESG duwoc xdc dinh la
bién diéu tiét, trong dé tru cét xa hoi chi phat huy hiéu qua khi gdn véi cdi cdach cdu triic hé thong. Bai viét gép phan két
néi nghién cieu gido duc dai hoc, thi trieong lao ddng va phdt trién bén viing.
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EXPANSION OF GLOBAL HIGHER EDUCATION, SOCIAL STRATIFICATION,
AND IMPLICATIONS FOR STUDENT EMPLOYMENT OUTCOMES
FROM AN ESG PERSPECTIVE

Abstract: The global massification of higher education has expanded access but also intensified stratification among
institutions. As degrees become more common, labor markets increasingly rely on university prestige as a signaling
mechanism, thereby reinforcing employment inequality. This study develops an integrated analytical framework based on
four theoretical foundations: social stratification, human capital, market signaling, and social reproduction. It proposes a
structural chain: expansion of higher education — system stratification — credential signaling — employment inequality.
ESG is identified as a moderating factor, with the Social pillar being effective only when linked to structural reforms
rather than symbolic practices. The study contributes an interdisciplinary perspective connecting higher education, labor

markets, and sustainable development.
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. DAT VAN BE

Su chuyén dich toan cau tir gido duc dai hoc
(GDDH) tinh hoa sang dai chiing hoa lam thay
ddi can ban co cdu xa hoi. Thay vi x6a bo bat
binh ding, qué trinh nay dich chuyén rao can
tir “tiép can” sang “két qua va vi thé hé théng
(Boliver, 2011; Marglnson 2016). Su bung nd
quy md thuc day phan tang ndi tai sau sac gitra
cac co so dao tao vé nguodn lyc va uy tin (Davies
& Zarifa, 2012).

Boi canh phan tang nay tai dinh hinh thi truong
lao dong Khi lam phat bang cap gia tang, gia tri
tuyét d6i ctia hoc van suy giam (Baker, 2011)
Dé ddi pho voi thong tin bat can xing, nha tuyén
dung st dung vi thé truong dai hoc nhu mdt “tin
hiéu” (signaling) dai dién cho nang luc tmg vién
(Borgen, 2015; Spence, 1973). Do d6, mdi lién h¢
tuyén tinh giira hoc van va viéc lam bi pha v&. Két
qua nghé nghiép phu thudc vao vi tri thé ché cua
truong hon niang lyc ca nhan, thic day hién tuong
“under-matching” va tai san xuat bat binh ding
(Armstrong & Hamilton, 2013).

Trong bdi canh do, khung chuan muc ESG —
dac bi¢t la tru cdt Xa hoi (Social) — doi hdi céac
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truong phai chiu trach nhiém giai trinh vé tinh
cong bang dau ra (Aleixo et al., 2018). Tir day
nay sinh mau thuan cau trac: ESG hudng téi cong
bang, nhung dong luc phan tang lai khong ngimg
cing c¢d bit binh dang méi qua co ché tin hiéu
bang cap. Bai viét dat cau hoi nghién ctru trung
tam: Liéu ESG ¢6 thé van hanh nhu mot co ché
diéu tiét thuc chat dé giam thiéu bat binh dang dau
ra trong mot hé thong GDPH phan tang?

Céc hoc thuyét hién hanh ton tai ba dong
tiép can biét 1ap: (1) Nghién ctru dai ching hoa
(massification) tap trung vao quy moé vi mo, bod
qua hé qua phan tang (Altbach et al., 2009); (2)
Nghién ctru kha nang c6 viéc 1am (employability)
gidi han & cap do k¥ ning vi mo, tach roi ciu tric
hé théng (Harvey, 2001); (3) Nghién ctru ESG
cht yéu mang tinh mé ta thuc hanh, thiéu ving
phan tich co ché tac dong dén thi truong lao dong.

Nghién ctru nay thiét 1ap khung phan tich
tich hop, dinh vi ESG nhu mot bién dicu tiét
(moderator) can thiép vao chudi tac dong ciu trac:
Mo rong quy md - Phan tang hé théng - Tin hiéu
bang cap -Bét binh dang viéc lam.
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IL. NQI DUNG NGHIEN CUU

2.1. Co s6 ly luan

Qua trinh mé rong gido duc dai hoc
(massification) duoc xem 1a mot trong nhimng bién
d6i cAu trac quan trong nhét cta gido duc toan cau
trong thé ky XX va XXI. Theo Trow (1973), gido
duc dai hoc phat trién qua ba giai doan: tinh hoa
(elite), dai ching (mass) va phd cp (universal).
Su chuyén dich ndy phan anh vai tro ngdy cang
trung tim cua gido duc dai hoc trong nén kinh
té tri thirc va chién lugc phat trién qudc gia. Tuy
nhién, nhidu nghién ctru chi ra rang massification
khong dong nghia voi binh dang hoa co hoi xa
hoi. Thay vi x6a bé bit binh diang, qua trinh mé
rong quy mo da tai cau triic chung theo cac hinh
thirc méi, ddc biét thong qua sy phan ting noi tai
cua hé théng giado duc dai hoc (Marginson, 2016).

Phan tﬁng gido duc dai hoc dugc hiéu 1a su
khac biét ¢6 tinh hé thong giita cac co s dao tao
vé nguén luc, chat lugng, mac do chon lgc, danh
tiéng va kha nang két ndi véi thi truong lao dong
(Davies & Zarifa, 2012). Trong bdi canh dai chiing
hoa, cac truong dai hoc khong con van hanh nhu
nhing thiét ché twong dbi dong nhat ma dan hinh
thanh cdu trac thir bac 16 rét. Lucas (2001) cho
rang khi co hoi tiép can gido duc duoc mo rong,
cac nhom c6 loi thé xi hoi s& tiép tuc duy tri uu
thé thong qua co ché “bat binh dang dugc duy tri
hiéu qua” (Effectively Maintained Inequality —
EMI). Theo d6, bt binh déng khong bién mat ma
chuyén dich tir quyén tiép cin sang sy khac biét
vé chét lugng va gié tri cua trai nghiém gido duc.

Trong bbi canh nay, 1y thuyét von nhan lyc
cho rang gido duc dai hoc lam gia ting ning suét
lao dong va cai thién két qua nghé nghiép thong
qua tich lity kién thirc va ky nang (Becker, 1993).
Tuy nhién, khi bang cép ngiy cang pho bién, gia
tri tuyét ddi cua hoc van suy giam, khién thi
truong lao dong kho danh gia truc tiép ning luc
thyc té ciia ing vién. Pidu nay lam gia ting vai
trd cua co ché tin hiéu (signaling). Theo Spence
(1973), bang cip khong chi phan anh ning
luc ma con dong vai tro nhu tin hiéu gitp nha
tuyén dung phan loai Gmg vién trong diéu kién
thong tin bat can xtng. Trong hé thdng gido duc
phan tang, tin hiéu nay khong con nim & viéc
“co bang dai hoc hay khong”, ma chuyén sang
“bang tir trudng nao”. Do do, vi thé thé ché cua
truong dai hoc tré thanh yéu té quan trong anh
huong dén co hoi viée 1am va thu nhdp caa sinh
vién tt nghiép.
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Céc nghién ctru gan day cho thdy nha tuyén
dung ngay cang nhay cam véi danh tiéng va vi tri
ctlia co s& dao tao trong hé thong phan tang (Brown,
Hesketh, & Williams, 2003). Diéu nay gép phan
lam xudt hién hién tuong “under-matching”, khi
nhiéu sinh vién ¢ ning lyc cao nhung xuat than
kinh té — x4 hoi thép khong lya chon hodc khong
tiép can dugc céac truong co tinh chon loc cao
(Armstrong & Hamilton, 2013). Ttr goc nhin tai
san xuat xa hoi, Bourdieu (1986) cho rang gi4o
duc khong chi truyén tai tri thirc ma con tai san
xuat von van hoa va vi thé xi hoi. Cac nhém c6
loi thé thuong s hitu nhidu thong tin, mang ludi
va ky vong xa hoi hon, tir d6 c6 kha nang tiép can
céc co so gido duc danh tiéng va chuyén héa bang
cap thanh loi thé nghé nghiép hiéu qua hon.

Trong boi canh d6, khung ESG ndi 1én nhu mot
chuén muc m&i nhan manh trach nhiém x3 hoi cua
cac co sd gido duc dai hoc. Pac biét, tru cot Social
yéu cau cac truong khong chi mo rong co hoi tiép
c4n ma con dam bao cong bang trong két qua dau
ra, bao gobm kha ning c6 viéc 1am cua sinh vién
(Lozano et al., 2013; Aleixo et al., 2018). Tuy
nhién, néu chi trién khai ESG & cép do t6 chuc
ma khong di kém cai cach cAu trac hé théng, cac
sang kién nay c6 nguy co bi hap thu vao chinh co
ché phan tang hién hitu. Do dé, viéc phan tich mdi
quan hé giita massification, phan tang hé thong,
co ché tin hidu va ESG la can thiét dé 1y giai day
du bat binh déng viéc lam trong gido duc dai hoc
duong dai.

2.2. Khung phin tich va co ché tac dong

Bai viét & xuat mot khung phan tich tich hop
nham 1y giai mbi quan hé gitra mo rong gido duc
dai hoc, phan tang hé thong va két qua viée 1am ciia
sinh vién dudi goc nhin ESG. Khung nay dugc xay
dung trén co sé két ndi bén nén tang 1y thuyét gom:
dai chung hoa gido duc dai hoc (massification),
phén tang xa hoi, Iy thuyét tin hiéu va tai san xuat
xa hoi. Theo do, nghién ctru 1ap luan rﬁng bét binh
déng viéc lam trong gido duc dai hoc hién dai khong
phai hién tuong don 1¢é, ma la két qua ctia mot chudi
tac dong cau tric dién ra tir hé thong gido duc sang
thi truong lao dong.

Diém khoi dau cta chudi tic dong 1a qué trinh
mo& rong gido duc dai hoc trén pham vi toan cau.
Khi ty 1¢ tiép can dai hoc gia ting nhanh chong,
bang cp dai hoc dan mat di tinh khan hiém vén
tung tao ra loi thé canh tranh rd rét trén thi truong
lao dong (Baker, 2011). Tuy nhién, thay vi lam suy
giam vai tro cua gidao duc dai hoc, massification
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lai thiic ddy sy phan hoa siu sic bén trong hé
théng. Céc co s¢ gido duc bat dau dugc dinh vi
theo thtr bac vé chat luong dao tao, nguc“m luc tai
chinh, ning lyc nghién ctru, mirc d6 qudc té hoa
va kha niang két ndi véi doanh nghiép (Marginson,
2016). Didu nay khién hé thdng gido duc dai hoc
chuyén tir mé hinh tuong ddi dong nhét sang céu
trac phén tang da cap.

Trong céu tric d6, gid tri cia bang cip khong
con duoc quyét dinh cha yéu bai trinh d6 hoc vin,
ma increasingly phu thudc vao vi thé cia co so
dao tao trong hé thdng phan ting. Ly thuyét tin
hiéu ctia Spence (1973) cho thiy trong diéu kién
thong tin bat cAn xtng, nha tuyén dung sir dung
bang cip nhu mot co ché sang loc nham suy doan
nang lyc ctia tng vién. Tuy nhién, khi bang cip
tr& nén pho bién, tin hiéu quan trong khong con
1a “c6 bang dai hoc”, ma 1a “bang tir trudng nao”.
Vi vay, danh tiéng va vi thé cua co s& dao tao tré
thanh tin hiéu thay thé cho chét lugng lao dong.

Co ché nay goép phan lam xuat hién sy khac
biét ngay cang 16n trong két qua nghé nghiép
giita cic nhom sinh vién tot nghiép. Cac nghién
ctru chi ra rang sinh vién tir cic truong cé vi thé
cao thuong co nhiéu co hoi tiép can viéc lam chat
luong, thu nhap cao va mang ludi nghé nghiép
rong hon, ngay cd khi ning luc c4 nhan khong
chénh 1éch dang ké (Brown, Hesketh, & Williams,
2003). Nguoc lai, sinh vién tir cic co s¢ it danh
tiéng co nguy co d6i mat véi under-matchmg hoac
viéc 1am dudi chuan ky nang. Diéu nay cho thiy
thi truong lao dong khong van hanh hoan toan
theo nguyén tic meritocracy, ma chiu anh hudng
manh tir c4c tin hiéu thé ché.

Bai viét dong thoi nhan manh rang co ché tin
hiéu khong van hanh doc 1ap ma gén chat voi qua
trinh tai san xuét xa hoi. Theo Bourdieu (1986),
cac nhom co loi thé kinh té — x4 hoi thudng s&
hiru nhiéu von vin héa, thong tin va mang ludi
hon, tir d6 c6 kha ning tiép can cac co s& gido
duc c6 tinh chon loc cao. Qua trinh nay dan dén
su tai san xudt bit binh dang thong qua gido duc
ngay ca trong bdi canh h¢ thong dugc mé rong vé
quy md. Hién tugng under-matching phan anh rd
co ché nay khi nhiéu sinh vién c6 ning luc hoc
thuat cao nhung xuat than yéu thé khong lya chon
hodc khong tiép can duge cac truong ¢é vi thé cao
(Armstrong & Hamilton, 2013).

Trén co s¢ do, bai viét xéc dinh ESG, dic biét
1a tru cot Social, nhu mot bién diéu tiét tiém nang
trong chudi tac dong ciu tric noéi trén. ESG duoc

ky vong co thé lam suy giam tac dong tiéu cuc ciia
phan tang thong qua viéc thiic day cong bang tiép
can, hd trg sinh vién yéu thé, tang tinh minh bach
vé két qua dau ra va nang cao trach nhiém xa hdi
cua cac co s¢ dao tao (Aleixo et al., 2018). Khi
dugc trién khai hiéu qua, ESG khong chi dong vai
tro nhu bd tiéu chuan dao dirc, ma con co thé tro
thanh co ché diéu chinh quan hé gitra gido duc dai
hoc va thi truong lao dong.

Tuy nhién, bai viét ciing cho rang hiéu qua ciia
ESG phu thu¢c manh vao bdi canh céu tric. Néu
chi duoc ap dung & cap do t6 chirc ma khong di
kém cai cach & cAp hé thdng, cac sang kién ESG
c6 nguy co bi hap thu vao chinh cdu trac phan
tﬁng hién hitu. Khi d6, ESG c6 thé trg thanh cong
cu cung cd danh tiéng cho cac truong vén da co
loi thé thay vi thuc sy 1am giam bét binh dang. Vi
vay, can tiép can ESG khong chi nhu mot bo tiéu
chudn quan tri, ma nhu mot co ché thé ché co kha
nang tai cau truc quan hé gitta gido duc, co hoi
nghé nghiép va cong bang xa hoi.

2.3. Phit trién ciAc ménh dé nghién ciru

Tir khung phan tich tich hop, bai viét phat trién
mdt s6 ménh d& nham 1y giai co ché chuyén hoa tir
cau tric gido duc sang két qua viéc lam cua sinh
vién. Trude hét, nghién ctru cho ring qua trinh mé
rong gido duc dai hoc tat yéu dan dén su phan tﬁng
manh hon gilta cac co s& dao tao. Khi ) luong
nguoi hoc gia ting nhanh chong, hé théng gido duc
dai hoc budc phai da dang hoa dé dap tmg nhu cau
xa hoi, tir d6 hinh thanh sy khéc biét ngay cang 16n
vé chat luong dao tao, nguon lyc va vi thé thé ché.

Tlep theo, bai viét 1ap luan ring phan tang hé
thong l1am gia ting vai trd ctia co ché tin hi¢u trén
thi truong lao dong. Trong bdi canh bang cip
tr& nén phd bién, nha tuyén dung c6 xu hudng
st dung danh tiéng truong dai hoc nhu mot cong
cu sang loc thay cho viéc danh gia tryc tiép nang
luc ¢4 nhan (Spence, 1973). Pidu nay dan dén su
khéc biét trong co hdi viéc lam gilra sinh vién tbt
nghiép tr cdc nhom truong khac nhau.

Bai viét dong thoi dé xuat rang co ché tin hidu
két hop voi bat binh dang vé von xi hoi va von
van hoa s& gop phan tai san xuit bat binh dang
nghé nghiép. Cac nhom sinh vién c6 diéu kién
kinh t& — xa hoi thuan loi thuong c6 kha nang tiép
can céac truong dai hoc cé vi thé cao hon, qua do
tich lity thém loi thé trén thi trudng lao dong. Vi
vay, bat binh ding viéc lam khong don thuan phan
anh khac biét vé nang lyc, ma con phan anh cau
trac phén ting cia hé thng gido duc dai hoc.
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Trén co s& do, bai viét xdc dinh ESG nhu mot
bién diéu tiét c6 kha ning can thiép vao chudi tac
dong cau tric nay. Cac sang kién ESG, dic biét &
try cot Social, dugc ky vong gitp giam bét binh
dang dau ra thong qua ting cudong hd trg sinh vién
yéu thé, cai thién chat lugng ddo tao va thiic day
minh bach trong két qua nghé nghlep Tuy nhién,
nghién ctru ciing nhan manh rang h1eu qua cua
ESG phu thudc vao muc d¢ cai cach cAu trac hé
thong. Néu ESG chi dimg ¢ cac hoat dong mang
tinh biéu twong hodc truyén thong thwong hiéu,
kha niang lam giam bat binh dang s& rat han ché.

2.4. Théao luan va ham y

Két qua phan tich cho thay bat binh déng trong
két qua viéc 1am cua sinh vién khong thé dugc ly
giai chi bang khac biét nang luc ca nhan, ma can
duoc nhin nhan nhu hé qua ciia cu tric phan tang
trong gido duc dai hoc va co ché van hanh cua thi
truong lao dong. Didu nay ham ¥ rang cac chinh
sach gido duc néu chi tap trung mo rong quy mo
tuyén sinh ma khong kiém soat phan tang hé thong
c6 thé vo tinh 1am gia tang bat binh dang dau ra.

Trong bdi canh d6, ESG md ra mot hudng tiép
can mai cho quan tri giéo duc dai hoc khi chuyén
trong tam tu “mo rong tlep can” sang “cong bang
trong két qua”. Cac co so giao duc khong chi can
nang cao chat luong dao tao ma con phai minh
bach hoa két qua vi¢c lam, hd trg sinh vién yéu
thé va ting cuong két ndi véi thi trudng lao dong.
Dong thoi, cac chinh sach cip hé thong can han
ché khoang cach qua 16n gitta cic nhém truong
nham giam su phu thudc cua thi truong lao dong
vao tin hiéu danh tiéng.

Bai viét ciing goi mé rang nghién ciu tuong
lai cAn mé rong sang cac phan tich thuc nghiém
vé mdi quan hé giita ESG, phan tang gido duc va
két qua nghé nghiép trong cic bdi canh qudc gia
khac nhau. Piéu ndy c6 y nghia quan trong d6i
v6i hoach dinh chinh sach gido duc va phat trién
ngudn nhan lyc bén ving.

II. KET LUAN

Bai viét khang dinh rang qua trinh dai chiing
hoéa gido duc dai hoc, du mo rong dang ké co hoi
tiép can, dong thoi ciing tao ra sy phan ting ngay
cang sau sic trong hé thong. Trong bdi canh bang
cap tro nén pho bién, thi truong lao dong ngay
cang dya nhidu hon vao tin hiéu tir vi thé co s&
dao tao dé phan loai ing vién, khién két qua viéc
lam cua sinh vién phuy thudc khong chi vao nang
luc ca nhan ma con vao ciu trac thé ché.

Trén co s& tich hop cac ly thuyét vé
massification, signaling, phan tang xa hoi va tai
san xuit xa hoi, bai viét cho thiy bt binh ding
viéc 1am 1a san pham cua sy twong tac giita hé
thong gido duc va co ché thi truong. Didu nay 1y
gidi vi sao m¢& rong gido duc khong tu dong dan
dén cong bang xa hoi nhu ky vong.

Trong chudi tac dong d6, ESG duoc xac dinh
nhu mét co ché diéu tiét tiém nang nham thuc day
cong bang dau ra va trach nhiém x3 hoi cta cac
co s¢ gido duc dai hoc. Tuy nhién, hi¢u qua cia
ESG phu thudc vao kha ning gin két voi cai cach
cau tric hé thong. Néu khong, ESG ¢ nguy co trd
thanh 16p chudn myc mang tinh biéu tugng hon la
cong cu thyc chat dé giam bat binh dang trong két
qua viéc lam.
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